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Health insurance benefits are available to all colleagues in a budgeted position of 32 hours or more per pay period. 

The Medical Plan 

 Trinity Health/Mount Carmel offers three options for the Medical Plan – the Traditional PPO, the Health Savings PPO and 

the Essential PPO.  Each plan has different levels of colleague premiums, co-pays, co-insurance, annual deductible 

amounts and annual out-of-pocket limits; however, each plan covers the same services. 

 Mount Carmel’s Medical Plans are Preferred Providers Organizations (PPOs), which use a Clinically-Integrated Network 

(CIN) as our preferred network to help us keep our healthcare costs low. You receive the highest level of benefits if you 

choose a Tier 1/CIN Provider, but Tier 2/In-Network benefits are available for services not available in Tier 1. Tier 3/Out- 

of-Network facilities and providers are covered but will cost you the most out of pocket. 

 A Health Savings Account (HSA) is available with the Health Savings PPO only. This account allows you to save for health- 

related expenses tax-free, can accrue interest over time (which is also tax-free) and any time you use the account for 

health-related expenses, the distributions are tax-free. The money in this account can pay for deductibles, co-insurance 

amounts, prescription drugs, etc. 

 Mount Carmel provides access to a health risk assessment (HA) and screening program for colleagues and spouses 
through our Live Your Whole Life wellness program. Information collected in this assessment and screening will not 
negatively affect your direct health care cost, but participation is required to keep premiums lower.  New hires starting 

mid-year will be grandfathered into the program with the lower premiums without completing the wellness requirements 

(for the current plan year only). 

 Prescription drug benefits are available as part of the medical plan. For 90-day maintenance medications, colleagues 

have the option of using the mail order program, the MCSA Retail Pharmacy, or an eligible CVS pharmacy. 

The Dental Plan 

 Trinity Health/Mount Carmel offers the option of two Dental Plans - the High Plan and the Standard Plan. Both plans cover 

the same kind of dental services, but have different levels of out-of-pocket expenses. One significant difference between 

the plans is that the High plan covers expenses for orthodontics, both for children and adults. 

The Vision Plan 

 Trinity Health/Mount Carmel offers two plans for vision care through United Healthcare Vision - the High Plan and the 

Standard Plan. The Vision plans cover vision examinations, lenses, frames and/or contact lenses from a network of 

providers. 

Supplemental Life Insurance for Self, Spouse and Child 
 

 Mount Carmel pays for Basic Life Insurance (including Accidental Death and Dismemberment Insurance) for all benefits- 

eligible colleagues at one times their base annual salary. 

 Recognizing you may need additional coverage, Mount Carmel also offers you the opportunity to purchase additional 

supplemental life insurance coverage for yourself and eligible dependents.  The amount cannot exceed $1.5M for 

basic and supplemental life insurance. 
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Flexible Spending Accounts (FSAs) 
 

 Flexible Spending Accounts allow you to set aside some of your pay on a pre-tax basis to pay providers directly or 

reimburse yourself for eligible health care expenses or dependent care expenses. 
 

 Dependent Care Savings Account (DCSA) must be elected for childcare related expenses, and a Healthcare Savings 

Account (HCSA) must be elected for medical and health-related spending. 

 Note that the HCSA cannot be elected when the Health Savings PPO medical plan is elected.  The Health Savings 

Account (HSA) is set up automatically with that medical plan and colleagues cannot have both accounts. 
 

The Legal Plan 
 

 You have access to the Hyatt Pre-Paid Legal Plan, which provides low-cost access to legal services for you and your family. 

Covered services from network providers are paid in full with no waiting period, deductible or co-pay. 
 

Employee Assistance Program (EAP) 
 

 The health, wellness and safety of our colleagues and their families is very important to Mount Carmel, and we provide an 

EAP at no charge to our colleagues and their family members. 
 

 Additional information may be found in the New Hire Benefits Booklet or Benefits Website Documents on the secure site 

(login and password provided separately). 
 

Time-Off Benefits 
 

 Disability - Mount Carmel provides a short-term (STD) and long-term (LTD) disability options for benefit-eligible 

colleagues. The STD provides 60% income replacement following a seven (7) day elimination period, which will provide 

coverage up to 26 weeks. The LTD begins after a 26 week elimination period, and will provide 60% income replacement 

while disabled. Mount Carmel pays the cost of these benefits for eligible colleagues. The LTD “buy-up” option allows 

colleagues to purchase an additional 6 and two-thirds (6 2/3%) percent income replacement to receive a total of 66 and 

2/3% of their income during their long-term disability. 

 Vacation, Personal Sick and Holidays - Mount Carmel provides paid time off that accrues based on hours paid per pay 

period for benefit-eligible colleagues. Full-time colleagues can earn up to 23-33 days off annually. These days off are used 

for holidays, personal days, vacation or sick days. Colleagues employed by the Mount Carmel Medical Group have a 

slightly different time off plan. Contact a recruiter or the benefits office for more information. 

 Please note that if you are an employed physician or physician extender, your vacation, sick and disability pay may be 

different than described above. Please reference your contract for details or contact your recruiter for specifics. 
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Retirement Benefits 
 

 Trinity Health and Mount Carmel are pleased to provide our colleagues with a retirement plan in the form of a 403(b) or 

401(k). Colleagues can begin their own deferrals immediately upon hire. 
 

 Mount Carmel will provide a "core" contribution of 3% or $1,200 (whichever is greater), annually upon meeting eligibility 

criteria, regardless of the amount of personal deferrals. Eligibility criteria can be found at the link below. 

 For colleagues that are able to save for their retirement in the form of salary deferrals, Mount Carmel will match based 

upon years of service. Additional information can be found at the link below. 
 

 Refer to the Trinity Health My Retirement website for specific details: http://mybenefits.trinity- 

health.org/retirement.shtml or reference the online new hire benefits information available on the secure website. 
 

Educational Benefits 
 

 Mount Carmel provides education benefits to benefit-eligible colleagues. Tuition reimbursement is available for eligible 

courses up to $3,500 for full-time colleagues or $2,000 annually for part-time colleagues. 
 

 Mount Carmel provides reimbursement for eligible certifications and the training necessary for that certification. There 

are annual amounts based on full-time and part-time status. 

 For colleagues wishing to pursue a Nursing career or enroll in an RN to BSN program, there are additional educational 

benefits for colleagues attending the Mount Carmel College of Nursing. More information on these benefits are 

available from your recruiter or from the benefits team, as well as through the College of Nursing. 

 
Childcare Discounts 

 Mount Carmel has partnered with over 20 area daycare facilities that will provide Mount Carmel colleagues up to 10% off 

their child's weekly tuition, and Mount Carmel matches the discount to provide up to 20% off. We know how difficult it is 

to be a working parent, and we are proud to provide childcare center discounts as well as discounts for registration fees for 

drop-in, emergency, or back-up care for colleagues that just need an occasional sitter through local placement services. 

Visit the Benefits section of InSight online for Parenting Resources. 
 

 Mount Carmel has recently partnered with KinderCare to provide additional child care options for you and your 
family. By choosing a quality child care and early childhood education center from one of the largest networks in the 
U.S., Mount Carmel families save 30% on tuition. More information about the program is available from the benefits 
team if needed. 
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Live Your Whole Life (LYWL) Wellness Rewards 
 

 Mount Carmel's award-winning wellness program (LYWL) provides access to complimentary onsite screenings such as 

osteoporosis and metabolic syndrome, as well as the opportunity to receive points for leading a healthier lifestyle. 
 

 Colleagues have the ability to track their biometrics and healthier behaviors through their LYWL OneCommunity tool, and 

use the online learning module to learn about health topics online, and use the LYWL Rewards site to redeem their points 

for prizes like FitBits, jewelry, personal electronics, and much more. 

 The different ways to earn points change several times during the year, but an updated list of offerings and specifics about 

the program is available at www.LYWLRewards.com 
 

Questions and Information 
 

 The information provided is a brief overview of what is available. More detailed information, including premiums, 

deadlines and other requirements, will be available after hire. 

 We are available to answer your questions as you make important benefit decisions for you and your family. You can 

reach us by calling the HR Info Line at 614-234-6274, option 7, or via email: Benefits@mchs.com 

 
 
 
 
 

 
Should there be a discrepancy between this information and the official plan documents the official plan documents will prevail. 

To view the official Summary Plan Documents, visit http://mybenefits.trinity-health.org and click on the Ohio/Mount Carmel link. 
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